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Ability Test Report

This Ability Test Report provides the scores from xy's Verify Ability Tests. If these tests were unsupervised, there 
is a small possibility that these scores do not represent his actual level of ability. 

Overview
10 30 50 70 90 Percentile

Inductive Reasoning 58
Numerical Reasoning 64
Verbal Reasoning 82

Details
n

10 30 50 70 90 Percentile

Inductive Reasoning 58

Level: Managerial/Professional

Language: English - International

xy's estimated inductive critical reasoning ability is average when compared to the comparison group. His result is 
better than 58% of the people in this group. This suggests that he will be as able as most in understanding incomplete 
information and solving novel problems by creating solutions from first principles.

10 30 50 70 90 Percentile

Numerical Reasoning 64

Level: Managerial/Professional

Language: English - International

xy's estimated numerical critical reasoning ability is average when compared to the comparison group. His result is 
better than 64% of the people in this group. This suggests that he will be as able as most in understanding or 
interpreting numerical data and mathematical calculations as compared to the group.
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10 30 50 70 90 Percentile

Verbal Reasoning 82
.

Level: Managerial/Professional

Language: English - International

xy's estimated verbal critical reasoning ability is above average when compared to the comparison group. His result is 
better than 82% of the people in this group. This suggests that he will display a high level of ability in understanding 
and evaluating written reports and documents.

If any of these tests were administered without supervision, a Verification Test is recommended to determine if those 
results can be used with confidence.
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Introduction

This report is intended for use by managers and HR professionals. It summarises how xy preferred style or typical 
way of behaving is likely to influence his potential performance on twenty universal competencies. This potential 
is based on xy's responses to the Occupational Personality Questionnaire (OPQ). His responses have been 
compared against those of a large relevant comparison group to give a description of xy's preferred approach to 
work.

The responses xy gave show the way he sees his own behaviour, rather than how another person might describe 
him. This report describes preferred ways of behaving, rather than actual skills levels. The accuracy of this report 
depends on the frankness with which he answered the questions as well as his self-awareness. Nevertheless, 
this report provides important indicators of xy's style at work. This report links the information from the personality 
questionnaire to the twenty universal competencies.

This report has a shelf-life of 18-24 months and should be treated confidentially.

When using this report it is important to consider which of the twenty universal competencies measured are most 
relevant to successful performance in the job that is being considered.

Report Key:
The ticks, crosses and discs indicate which aspects of xy's style are likely to contribute positively or more negatively 
to each competency.

Symbol Short Description Definition
 Key Strength Very likely to have a positive impact
 Likely Strength Likely to have a positive impact
 Moderate Likely to have neither a positive nor a negative impact
 Likely Limitation Likely to have a negative impact
 Key Limitation Very likely to have a negative impact

The overall likelihood of xy displaying strength in each competency is shown in the bar graphs on the right 
hand side of the report.

1 2 3 4 5
Unlikely to be a strength

Less likely to be a strength

Moderately likely to be a strength

Quite likely to be a strength

Very likely to be a strength
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Summary of Competency Potential

The table below provides a summary of xy's  potential performance on the twenty competencies. By selecting those 
competencies that are most important for the role, and probing those areas for evidence of how xy has 
demonstrated effectiveness, you are more likely to recruit the best person for the job.

Competency

1 2 3 4 5 Important for 
success? (tick)

Leading and Deciding
1.1 Deciding and Initiating Action

1.2 Leading and Supervising

Supporting and Co-operating
2.1 Working with People

2.2 Adhering to Principles and Values 1

Interacting and Presenting
3.1 Relating and Networking

3.2 Persuading and Influencing

3.3 Presenting and Communicating Information NV

Analysing and Interpreting
4.1 Writing and Reporting V

4.2 Applying Expertise and Technology DNV

4.3 Analysing DNV

Creating and Conceptualising
5.1 Learning and Researching DNV

5.2 Creating and Innovating DNV

5.3 Formulating Strategies and Concepts DNV

Organising and Executing
6.1 Planning and Organising

6.2 Delivering Results and Meeting Customer Expectations

6.3 Following Instructions and Procedures DNV

Adapting and Coping
7.1 Adapting and Responding to Change

7.2 Coping with Pressures and Setbacks

Enterprising and Performing
8.1 Achieving Personal Work Goals and Objectives

8.2 Entrepreneurial and Commercial Thinking N
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Competency Potential Profile

1. Leading and Deciding 1 2 3 4 5
1.1 Deciding and Initiating Action

 Decides upon a course of action quite quickly.
 Is prepared and as comfortable as most to take charge of situations when required.
 Places a moderate emphasis on achieving difficult targets.
 Will feel moderately comfortable with acting independently when required.

1.2 Leading and Supervising
 Makes some effort to understand what motivates others.
 Is fairly likely to use persuasion when motivating others.
 Is as prepared and as comfortable as most to lead a group when required.
 Is moderately likely to trust, and thus to empower, others.

2. Supporting and Co-operating 1 2 3 4 5
2.1 Working with People
 Nearly always seeks contributions from others in order to make a decision.
 Makes some effort to understand the reasons for others' behaviour.
 Is likely to sometimes provide support and sympathy to colleagues.
 Is as comfortable as most others to spend time with others.
 Competitive drive is highly likely to prevent co-operation with colleagues.

2.2 Adhering to Principles and Values 1

 Nearly always seeks a diverse range of views.
 Is highly likely to follow rules and regulations.

3. Interacting and Presenting 1 2 3 4 5
3.1 Relating and Networking

 May make some effort to understand what motivates others.
 Is likely to feel as confident as most others in formal business situations.
 Is as likely as most to be lively and open in groups.
 May not consistently adapt personal style to fit in with others.

3.2 Persuading and Influencing
 Is extremely likely to be comfortable with promoting own credentials.
 Is quite interested in selling and negotiating.
 May make some effort to understand other peoples' needs and motives.
 Is as likely as most to feel confident when influencing others, including strangers.
 May be outgoing in group situations when required.

3.3 Presenting and Communicating Information NV

 May nearly always feel calm before important occasions.
 May enjoy using persuasion when putting forward an argument.
 Is likely to feel moderately confident when formally presenting.
 May not adapt his own style and approach to the audience.
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4. Analysing and Interpreting 1 2 3 4 5
4.1 Writing and Reporting V

 Will focus to some extent on the needs of an audience.
 Is as likely as most others to produce reasonably structured documents.
 Moderately likely to critically evaluate the content of written information.
 May somewhat dislike dealing with abstract concepts in written work.

4.2 Applying Expertise and Technology DNV

 Is as comfortable as most when working with numerical data.
 May critically evaluate technical information in some situations.
 May not always enjoy engaging in theoretical and abstract thinking.

4.3 Analysing DNV

 Is as comfortable as most others when analysing numerical information.
 Will probe information for potential errors in analysis.
 May not always enjoy dealing with abstract concepts.

5. Creating and Conceptualising 1 2 3 4 5
5.1 Learning and Researching DNV

 May consider new and established approaches when learning new tasks.
 Is likely to be moderately comfortable when required to work with numerical data.
 May give some thought to potential limitations when reviewing new information.
 May not always enjoy learning about abstract concepts.

5.2 Creating and Innovating DNV

 Describes himself as a fairly creative individual.
 Considers both new and established methods, depending on the situation.
 Likes a small amount of change in work routine and appreciates stability.
 May not always enjoy adopting a conceptual approach.

5.3 Formulating Strategies and Concepts DNV

 May consider new and established methods when establishing a vision.
 Tends to balance details with the broader picture.
 May take a shorter rather than long term view when developing strategy.
 May not always enjoy thinking conceptually when developing strategy.
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6. Organising and Executing 1 2 3 4 5
6.1 Planning and Organising

 Recognises the need to complete plans to deadline.
 Is as comfortable as most managing others when required.
 Pays as much attention to detail when planning as others.
 May have some tendency towards adopting a more reactive than strategic approach.

6.2 Delivering Results and Meeting Customer Expectations
 Is very likely to adhere to rules, regulations and set procedures.
 Is as likely as most to adopt a methodical and organised approach.
 Recognises the need to complete tasks in line with expectations.
 Is as likely as most to set stretching goals for himself and others.

6.3 Following Instructions and Procedures DNV

 Is very likely to follow rules and procedures.
 Is as likely as most to follow instructions from others.
 Tends to recognise the need to keep to agreed schedules.

7. Adapting and Coping 1 2 3 4 5
7.1 Adapting and Responding to Change

 Is likely to make some effort to understand differences in motives and behaviours of others.
 Is as open as most to new approaches and work methods.
 Likes some variety and new experiences balanced with an appreciation of routine.
 May not always adapt an interpersonal style across situations.

7.2 Coping with Pressures and Setbacks
 May find it fairly easy to switch off from work pressures.
 Maintains an outlook that balances positives and negatives.
 May be a little sensitive to criticism or negative feedback.
 Tends to be very open in expressing emotions.

8. Enterprising and Performing 1 2 3 4 5
8.1 Achieving Personal Work Goals and Objectives
 Is likely to be extremely comfortable in competitive situations.
 Is as comfortable with a demanding schedule as most others.
 Is as motivated as most others to progress his career.
 May take a short term rather than a strategic approach to his own development.

8.2 Entrepreneurial and Commercial Thinking N

 Is very likely to excel in the competitive environment of commercial situations.
 May be motivated to some extent by stretching financial targets.
 Is as comfortable as most working with financial information.
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